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NLEC calling for amalgamation of OHS Branch and WHSCC due to
inefficiencies revealed in Auditor General’s Report
--FOR IMMEDIATE RELEASE

January 27, 2012, St. John’s, NL – The NL Employers’ Council (NLEC) is calling for the amalgamation of the

Workplace, Health Safety & Compensation Commission (WHSCC) and the Occupational Health and Safety
(OHS) Branch of Service NL in order to increase efficiency and decrease the cost of our Worker’s
Compensation system. Currently, the legislated responsibility for Occupational Health and Safety education lies
with WHSCC, while the enforcement responsibility rests with the OHS Branch. The separation of these two
responsibilities requires separate offices, infrastructure and administrative supports -- all of which are paid for
by WHSCC Employer Insurance Premiums. In 2009, Newfoundland and Labrador’s average administrative cost
per claim was 30% higher than the national average administrative cost per claim. These high administrative
costs drive up Employer WHSCC Insurance Premiums, currently 37% higher than the Canadian average,
putting downward pressure on wages and employment levels in this province.
The Auditor General’s Report, released Wednesday, highlighted inefficiencies that exist due to the lack of
sharing of employer information collected and maintained by both divisions. The Auditor General
recommended that the OHS Branch should work with the WHSCC to ensure the workplace information
obtained from employers is useful to them for the purpose of planning workplace inspections, and that
information collected by the WHSCC be included in the OHS Branch’s inspection database.
The NLEC encourages government to take this recommendation a step further, and give the WHSCC the
legislative responsibilities for both education and enforcement of Occupational Health and Safety, in order to
achieve greater efficiency and prudent spending. Other provinces have realized efficiencies and reduced
spending by combining the agencies or departments responsible for OHS education and enforcement. There are
currently seven jurisdictions in Canada that have combined the responsibilities for education and enforcement
under their Workers` Compensation Commissions, and Ontario is in the process of doing so.
“We have the most extensive Worker’s Compensation coverage in Canada. There are people in this province
who qualify for Worker’s Compensation benefits that would never qualify in other provinces,” says NLEC
Executive Director, Richard Alexander. “Because our system is so extensive, we need to ensure that every
dollar spent in the system is spent in the most efficient and prudent manner possible. Recently Premier
Dunderdale combined multiple government departments in an effort to increase cost savings to taxpayers, and
we believe the same should be done with departments funded by employers.”
Combining the OHS Branch and WHSCC is one of the recommendations for fundamental legislative change the
NLEC will be making to the Statutory Review Committee in their ongoing review of WHSCC. The NLEC will
be making multiple recommendations for legislative change that focus on reducing the cost of the system, while
maintaining current benefit levels to workers.
-30Interview opportunities available.
Media contact:

Jaclyn Sullivan

Cell: 687-6552

E-mail: jsullivan@nlec.nf.ca.

